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Foreword 

The story behind the numbers 

In spite of ongoing financial pressures and increasing 

policy and political uncertainties, BHA has continued to 

provide high quality and much needed services with 

both passion and determination. Our dedicated staff 

and volunteers, guided by Trustees, remain ambitious 

and are driven by their values and beliefs that health 

and social care inequalities as experienced by certain 

groups of people in our society is wrong, unfair and 

unacceptable. 

The staff and volunteers have again gone  the extra 

mile, exceeding targets and supporting more 

individuals, families and communities to make a 

difference and improve wellbeing. We have sourced 

new delivery venues, improved our communication 

methods and now have a social media presence 

reaching more people. We have created support 

networks, communities of interest, sometimes by 

default, but the positive impact has been felt and 

observed, in all our service delivery localities. 

BHA is in its 26th year, we celebrated our quarter 

century in style with a series of events and a grand 

finale at the Place Hotel.  

. 

 

 

 

 

 

BHA is resilient and is weathering the storm with 

determination. We are involved in strategic 

conversations at local, regional and national level as a 

key stakeholder with a lot to offer.  

As we go forward we are determined to build on our 

strengths as a flexible, adaptable, agile and responsive 

organisation. We have a key role to play in delivering 

appropriate and accessible services for its target 

population - a branded role within Third Sector 

providers. 

We are working hard to take the necessary 

steps to safeguard our much needed services 

in the short term and to take advantage of 

the opportunities that the changing and 

challenging landscape is presenting.  

The financial challenges have been further 

confounded by Brexit. We watch closely as 

things unfold and the potential impact on 

our communities. 

We thank our funders and commissioners, 

our staff and volunteers at the frontline 

working extremely hard, our back office staff 

for the infrastructure support, our Trustees 

and Patrons for their leadership and 

guidance and due diligence. We thank our 

service users for understanding when things 

are tough and for participating in service 

change. 

I hope you enjoy reading our Annual Report. 

Michael Naraynsingh 

Chair 

Priscilla Nkwenti 

Chief Executive 

In 2015-16 we welcomed Christine Roldan, 

Claudine Nkundibiza, Ion Liviu Iulian Dinu, 

Maria Vamosine Palmai, Michelle Tierney, 

Nonceba Mercy Geza, Orsolya Orsos, Paul 

Box, Peter Bertenshaw, Radu Mariah, Sindy 

Czureja, Szymon Glowacki, Terezia Rostas. 

We also said goodbye to Alice Tligui, 

Annette Aiken, Daniela Kierpacz, Elizabeth 

Anderson, Florence Wobbaka, Gail Gregory, 

Gertrude Wafula, Ian Hutchinson, Jawad 

Mahboob, Julie Darbyshire, Karen Wilson, 

Leah Elcock, Louise Massamba, Marcella 

Turner, Marin Popov, Melanie Lathrope, 

Paraschiva Martin, Ray Wood, Romana 

Masarova, Sufyan Bhatti, Vikki Morgan.  

We would like to thank those who left and 

wish them all the best for the future. 
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2824 sessions of     

support given to service      

users 

HIV Support 

72% report increased 

knowledge of HIV 

transmission routes 

Leeds HIV Prevention 

3 new satellite HIV    

testing venues 

Leeds HIV Prevention 

Over 32,000        
condoms distributed 

Leeds & Greater Manchester  

HIV Prevention 

BHA engaged with 

over 6000 people 

80% of men who attended 

sessions have increased 

awareness of signs &     

symptoms of prostate cancer 

Engagement & Involvement 

20 focus groups           

conducted in 5 different 

areas of the UK  

Supporting Roma Voice 

“Very friendly staff.  

Informative and             

welcoming. I will be     

testing regularly, now 

I know it’s here” 

“The service 

was                

outstanding!” 

“Would change nothing 

about this service. Everyone is 

very knowledgeable and 

professional. Friendly and 

excellent service, and of great 

value to the community” 

First opportunity in 

UK for Roma 

communities to have 

their voices heard  

Held the 1st BME 

specific World AIDS 

Day Event for 

Greater Manchester 
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Promoting sexual wellbeing 

 

Greater Manchester: 

HIV Prevention 

Jeena Health project 

Wirral 

 

Leeds:  

HIV Prevention and Support 

Mac Valour project 

Together for Life - Children in Need 

 

Birmingham: 

Integrated Sexual Health 
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Although there was a reduction in terms of the 

number of team members and less funding 

available, there was, over the year, a marked 

improvement in meeting and, in some cases, 

surpassing targets. In total, more than 100 

activities and events were held or attended and we 

engaged a total of 3,216 people, of which over 

2,000 identified as being African. In support of 

providing awareness of safer sex activities we 

distributed in excess of 20,000 free condoms and 

more than 15,000 free sachets of lubrication. As 

well as distributing these essential resources at 

activities, events and presentations we have also 

maintained our supply of free condoms to 

targeted communities through our network of 

community condom distribution centres of which 

there are currently more than 20 sites.  

We achieved a significant success of providing 

awareness and information in that virtually all of 

those participants who submitted a completed 

monitoring form recorded an increased knowledge 

of HIV transmission routes and HIV prevention, 

demonstrated increased knowledge of HIV testing 

and its benefits, increased confidence to talk to 

their sexual partners about sex and sexual health 

and demonstrated an increased motivation to use 

condoms. 

The range of locations in which activities were held 

ranged from key public events such as the large 

Festivals, Carnivals and Melas, to public markets, 

community and social centres, religious 

organisations, universities, colleges and schools. 

During the year our work extended into Salford 

and increased frequency in the other boroughs of 

Greater Manchester where we were commissioned 

to be active. We took a key role in promoting 

activities for National HIV Testing Week and for the 

World Aids Day commemorations and in addition 

to supporting the traditional activities held in 

Sackville Gardens we also held a very successful 

BME specific event.  

Following all of the team members, sessional 

workers and volunteers completing their training 

for the provision of HIV Point of Care Testing 

(POCT), we started the New Year with the service 

fully operational. This service has already proved 

itself in that offering immediately available HIV 

tests people are more likely to take the advice 

offered on the importance of testing and 

knowing your own HIV status.  

We also offered testing for Chlamydia and 

Gonorrhoea as part of the RU Clear testing 

programme.  

The Sexual Health Team welcomed a new 

member of Staff with an appointment to the 

newly created post of Team Leader and we 

increased the involvement of sessional workers 

and volunteers. Although we are not 

commissioned to provide support services we 

have also continued to provide critical assistance 

to those living with HIV through the operation of 

Support Bank, which operates a food bank every 

Friday and provides an informal support network 

to service users.  

At the level of advocating for the continued 

provision and expansion of services we have 

been consistent in our attendance of the various 

borough wide and city wide groups in order to 

strongly advocate for continued and improved 

provision of services, that are properly targeted 

to reflect the changing demographics of 

population of Greater Manchester, particularly in 

relation to both long term and newly established 

BME communities.   

Greater Manchester Sexual Health 
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Wirral 

BHA worked in partnership with the Terrence Higgins Trust from 2011 to 2014 to deliver a HIV 

prevention service to high risk communities across the Wirral. Awareness was targeted primarily at the 

Black and Minority Ethnic communities.  The aim was to provide a community based service that 

responded to the needs of those service users at greatest risk of HIV. Although the work in the Wirral 

proved challenging, BHA engaged with approximately 300 people through a range of settings which 

included awareness sessions, drops ins and one to one contact through local events.  

The Jeena project raised awareness on Sexual Health in the South Asian community living in Trafford 

and Salford. Through a variety of formats and a range of settings the project was successful in reaching 

out in a comprehensive, culturally sensitive and linguistically appropriate way.  

The project engaged with  244 individuals during the period April 2015 to March 2016. 

During the life of the project, it has been successful in reaching a wide range of people, breaking down 

barriers to talking about sexual health and sign posting to testing and relevant services.  The project has 

raised awareness through information sessions, attending and organising events, delivering radio 

interviews and supporting individuals to access testing and improve their sexual health.   

Jeena Health project 
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The Prevention Team works with African 

community groups, individuals, faith organisations 

and other agencies to raise awareness of HIV risk, 

transmission, testing and treatment to reduce the 

number of new infections. They also work to 

challenge stigma and discrimination faced by 

people living with and affected by HIV. 

The BHA Leeds HIV Prevention Team engaged with 

1,920 people this year. This means we are 240% 

above target for the year. 

1,148 men, 754 women and 18 transgender 

received 1-2-1 information or attended group 

sessions which improved their knowledge of HIV, 

enabling them to make better decisions and take 

control of their sexual health. 72% of these people 

all reported increased knowledge of HIV 

transmission routes and HIV prevention. 

250 people engaged in group sessions at which           

opportunities were created for them to explore 

risk, effective condom use and the benefits of 

testing. 1,321 people benefitted from 1-2-1 

support around their sexual health and wellbeing, 

which in itself is a highly effective prevention tool. 

Our joint working with Leeds Sexual Health Clinic 

and especially with their BME outreach worker has 

been of great benefit to our target communities 

who would usually struggle to access clinical 

services. We now not only operate HIV testing 

from our office but also a monthly sexual health 

mini clinic.  

Nearly 12,800 male condoms were distributed by 

the service this year, many in partnership with the 

16 community based African business owners with 

whom we have forged good relationships.  

The Skyline Prevention team network is to also 

build publicity and lasting relationships with other 

valuable key stakeholders in Leeds.  

We are part of the Migrant Access Project, Leeds 

Student Health and Wellbeing Partnership and also  

 

contribute bi-annually to the “Steps to 

Settlement” programme, run by the refugee 

and asylum seekers information service, RETAS. 

Other links include Positive Action for Refugees 

and Asylum Seekers, City of Sanctuary and the 

Leeds Nigerian Community, with whom we 

work on the annual African football 

tournament, LACON.  

We have identified new satellite HIV testing 

venues including Leeds Beckett University and 

Jamie Oliver’s Ministry of Food, both of which 

enable us to access target communities in non-

clinical settings. It also helps normalise safe sex 

messages and allow conversations to happen 

external to our more formal group sessions. 

Leeds Skyline Prevention 

“The service was       

outstanding!” 

“Very friendly staff.         

Informative and             

welcoming. I will be     

testing regularly, now I 

know it’s here” 

“Would change nothing about this 

service. Everyone is very          

knowledgeable and professional. 

Friendly and excellent service, and 

of great value to the community” 

Quotes from our service users: 
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The Support Team provides support services for 

anyone living with or affected by HIV in Leeds. Our 

team of experienced support workers develop 

support plans tailored to the individual’s needs.  

We offer one-to-one emotional support; cognitive 

behavioural therapy; information and advice 

regarding a number of issues including treatment; 

benefits; housing; finances; structured and peer 

support groups; training and workshops; mental 

health support and complementary therapies. The 

service also refers  service users into identified 

relevant services.  The service provides a non-

judgemental, confidential and welcoming space in 

our easily accessible city centre venue. We have 

facilities for service users to meet together and link 

into wider networks. 

The service operates a comprehensive social care  

service to support residents of Leeds to address 

health and social care issues that can support 

people living with HIV including:  

 Improve their social and economic                

circumstances in relation to benefits and 

personal finance; immigration issue; 

education and employment opportunities 

 Access appropriate and stable 

accommodation  

 Address issues such as disclosure and coping 

with stigma  

 Improve their confidence in decision making 

and increase control in their life  

 Be free from physical and emotional abuse, 

harassment, neglect, self-harm and 

discrimination  

 Engage with individuals to determine and 

address the barriers that can prohibit people 

living with HIV achieving or maintaining 

good health  

 Conduct research and gain feedback from 

service users into the needs of people living 

with HIV  

 Challenge stigma that people face living 

with HIV 

 Provide training for professionals to raise 

awareness of health-related needs/issues 

for people living with HIV 

 Influence policies in support of people 

affected by HIV 

 Work in partnership with statutory and 

voluntary sector organisations to bring a 

more coordinated approach to support 

people living with HIV in Leeds. 

Leeds Skyline Support 
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MAC Valour Project 

Valour is a vibrant and welcoming support group for migrant BME women living with HIV. We work 

with some of our cities most marginalised and isolated individuals, and provide a safe and confidential 

space to learn more about health, wellbeing and personal development. 

Sessions are every 2 weeks and focus on all aspects of life, not just those relating to health. In the last 

year, sessions included volunteering, accessing education and employment, self-esteem and confidence 

building. The group also enjoy various arts and crafts activities, and social events to local attractions.  

In 2015, Valour won a national award, the Naz “nOscar” for services to African communities. This award 

recognises programmes which increase the visibility of African/Black led HIV and sexual health 

prevention work. It highlights projects which are dedicated to reducing health inequalities, fear-related 

stigma, and improving awareness/access to HIV testing services.  

Together for Life is a support group for young people aged 12-18 years who are living with or affected 

by HIV. The service provides emotional, practical and psychological support through 1-2-1 support and 

structured group sessions such as building confidence, healthy living and self-esteem. It is a great 

opportunity to meet other young people in a safe and friendly environment. Topics this year have 

included medication, disclosure and tackling stigma.  

Together for Life - Children in Need 

Birmingham 

BHA as part of Umbrella consortium was successful in being awarded the Integrated Sexual Contract 

(ISH) for Birmingham and Solihull. This is the largest ISH contract in the world. BHA is the lead partner in 

delivering sexual health services to BME communities. In the year BHA conducted a marketing exercise 

to identify the relevant communities we need to work with. We have started work on strategic plan 

which will engage and involve community organisations in planning and delivery of the services.   

BHA has also recently been awarded the ISH contract for Walsall to deliver sexual health services to 

BME communities in Walsall. 
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Working with individuals to build healthier communities 

Engagement and Involvement: 

Prostate Cancer 

Black Men’s Support Group 

Early diagnosis of lung cancer 

 

Roma Projects: 

Equality project 

Henry Smith 

Supporting Roma Voice 

 

SMILE 
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Prostate Cancer 

The funding received from Prostate Cancer UK enabled BHA to develop a programme of awareness raising 

targeted at Black African and Caribbean men that was hugely successful.  We exceeded our targets and 

delivered to 543 people of whom 414 were Black men within a 6 month period.  Eighty percent of the men 

that attended one of our sessions had an increased awareness of the signs and symptoms of prostate 

cancer and 60% had a better understanding of the PSA test and what it measured.  A report was also 

published to support the awareness programme which included recommendations for NHS providers and 

Prostate Cancer UK.  The work on prostate cancer has acted as a catalyst for our current activity with 

Macmillan Cancer Improvement Partnership (MCIP). 

Additionally the Race & Health Service has undertaken joint work with prostate Cancer UK to raise 

awareness through its national bus tour which visited Manchester in the summer.  

Black Men’s Support Group 

Some initial work was undertaken to establish a support group for Black men diagnosed with prostate 

cancer.  An approach was made to the Macmillan Information Centre at Central Manchester Trust who were 

keen to support and initiate the idea.  The group ‘Check it Out’ is now meeting on a quarterly basis and 

based at Manchester Royal Infirmary. This is the only Black men’s prostate cancer support group in Greater 

Manchester.  

Engagement and Involvement: 

The lung health check pilot has now ceased and was viewed as a tremendous success as all appointment 

slots for a lung health check (1500 in total) were taken up in North, Central and South Manchester and a 

waiting list created of 700 people. The engagement activity undertaken by staff from Public Health, CCG 

and BHA is being viewed as a model of good practice and will be  recorded in a case study that will be 

promoted widely.   

Early diagnosis of lung cancer - work with Macmillan  
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Equality project 

The main aim of the project is to improve the 

integration of the new arrival migrant families 

living in Manchester. The project has had a 

special focus on providing assistance to access 

basic services in areas of health, education, 

housing, welfare support and employment. 

In the last financial year, the project worker had 

25 cases, supported 45 adults and 79 children. In 

the last financial year we supported families to 

access: 

1. Education:  Our outreach work has focused on 

ensuring that families are supported in tackling 

barriers to the engagement of their children in 

education. The outreach worker provided support 

to find school places for new arrivals and assisted 

parents to enrol in ESOL classes.  

2. Health and Care services:  Under this activity 

the project worker provided support accessing 

primary healthcare service by booking 

appointments with GPs and hospitals  

3. Legal advice: In 2015 the project worker dealt 

with a small number of cases on domestic abuse 

and illegal eviction and she also submitted 

applications for rehousing.  

4. Adequate housing: The outreach worker 

communicated with landlords and city council to 

advocate on solve all the relevant concerns and 

problems.  

5. Welfare support:  The main aim of this activity 

is to increase the new arrival migrant families’ 

understanding of regulation and access to Child 

Benefit Tax Credits, Housing Benefits, and 

Jobseeker’s Allowance. 

6. Employment / Develop employability skills:  

The project worker supported families to apply 

for self-employment status. She referred some 

families to Job centres where they received extra 

support.  

Roma Projects: 

BHA’s Outreach Worker has worked together 

with National Citizen Service (NCS), a civil 

organisation that provides an alternative, 3-

week educational programme for 

disadvantaged teenagers. She encouraged a 

17 year old Romanian Roma boy who was 

excluded from mainstream education a year 

ago, was facing lots of behavioural 

difficulties and had no intention to study 

further to participate into this programme. 

It started with an outward-bound course in 

the countryside involving hiking and group 

bonding activities, then moved on to a 

residential week of volunteering work and 

rounded off with a series of day trips at 

home.  

After attending this summer programme 

with NCS, the mother said that her son’s 

behaviour has improved significantly. Her 

son who was not interested in education at 

all is now very interested in science and he 

also applied for a place at college and is 

planning to continue his education. 

Case study 



12  

 

Supporting Roma Voice 

Supporting Roma Voice (SRV) is a new national 

project funded by the Joseph Rowntree Charitable 

Trust and the Metropolitan Migration Foundation. 

Its core aim is to develop a sustainable rights 

based and evidence led model for Roma inclusion 

in the UK.  It is a partnership of three 

organisations: the University of Salford, Roma 

Support Group and BHA for Equality. The project 

began in January 2015  

In 2015, the project successfully identified and 

recruited one Roma community coordinator and 5 

local advocates (2 in Greater Manchester, 1 in 

Sheffield and 2 in London). A diverse team of 

Advocates have been created inclusive of 

Romanian, Polish, and Hungarian Roma who live in 

different parts of the localities and belong to 

different groups within the wider community. In 

the first year of the project, the project partners 

delivered different training for the advocates as 

part of the capacity building component of the 

projects. Roma Support Group delivered two 

training sessions focusing on the concept of 

advocacy and introducing the most recent and 

relevant legislation and policies in the field of 

employment, health, education, housing and non-

discrimination. In addition, all the advocates 

attended another training session on the 

pragmatics of organising focus groups as well as 

received ongoing support from the Co-ordinator 

and University. 

By the end of the first year, all 20 anticipated focus 

group discussions had been organised and run 

across the UK in five areas: Salford/Oldham, 

Glasgow, Sheffield, Leicester and East London. 

Approximately 150 Roma migrants have 

participated in these groups. The advocates were 

supported to become focus group facilitators and 

act as the lead at the majority of groups.  

They also translated their focus group discussions 

into English and have been actively involved in the 

evaluation and assessment process of research. 

The Co-ordinator and the Advocates have been 

introduced to some of the key local service 

providers, policy makers, networks and forums.  

During the first year of the project, Advocates have 

started mapping their own areas by focusing on 

the situation of the Roma communities and the 

available services. By the end of March 2016, they 

were able to design their local action plans and 

started to implement their ideas. A Facebook page 

and Twitter account were set up in August 2015 to 

enable frequent contact and updates between 

areas.  

The coordinator of the Supporting Roma 

Voice project will be presenting at the 

National Roma Network Forum in Leeds City 

Centre. The event mainly focuses on 

employment and skills development of 

migrant EU Roma and invites community 

members, key service providers and 

representatives of local civil organisations 

that have implemented relevant activities.  

The presentation will also discuss BHA’s 

main achievements and good practises in 

relation to increasing employability of 

migrant Roma people. It will also address the 

challenges and difficulties that projects and 

activities can face. 

Events 
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The project aim is to improve the stability and 

quality of family and community life through 

access to services and activities, leading to 

improved health and wellbeing, reducing levels 

of social and economic exclusion and increasing 

economic independency among young people. 

The main focus of the work is to ensure Roma 

pupils are enrolled at schools. We have 

supported families obtain school places for 84 

children newly arrived in the country and 

assisted with applications for a further 20 

children to move schools.  

Our workers provided support to 12 young 

people (9 males and 3 females) on making 

applications for col lege places and 

apprenticeships/traineeships. In addition we held 

four discussions with small groups of 16-18 year 

olds on job and training that included discussion 

on fulfilling ambitions and considering entry into 

higher education. We also assisted 12 adults 

from the families we worked with to access ESOL 

classes to improve their integration and job 

prospects.  The project worker worked closely 

with local schools (Manchester College and 

Cedar Mount Academy) aiming to help in 

mediation between families and schools.  

Henry Smith 

Roma Projects: 

The project started in November 2013 and 

finished in October 2015. The main aim of the 

project was to support primary schools in their 

effort in involving Roma students, improving 

educational inclusion of newly arrived Roma 

families. The activities were carried out by a 

consortium of 6 partner organisations from 5 

European member states (Centro Studi e 

Formazione Villa Montesca (IT), Associazione 

Italiana Zingari Oggi (IT), City of Koprivnica (HR), 

BHA (UK), ADRIA BULGARIA Foundation (BG), 

European Roma Information Office (BE).  

BHA employed two Roma teaching outreach 

workers/assistants (one Bulgarian Roma and one 

Romanian with a Hungarian background), 

working in Moston Lane Primary School, in 

North Manchester. Their main role was to help 

the newly arrived Roma children to integrate 

into the British education system, provide 

information for Roma parents about their rights, 

duties and responsibilities. The project workers 

delivered sensitivity training to the teachers and 

held consultations in order to improve the 

understanding between Roma parents and the 

teachers. The two sessional community outreach 

workers supported a total of 17 families and 39 

Roma children. The pupil attendance improved 

during the project.  

SMILE 
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The summarised financial information 

has been extracted from the full 

audited accounts, prepared in 

accordance with the Companies Act 

2 0 0 6 ,  t h e  S t a t e m e n t  o f 

Recommended Practice - Accounting 

and Reporting by Charities and the 

Financial Reporting Standard for 

smaller Entities (FRS102). The full 

accounts are available from BHA’s 

webs i te  to  download a t : 

www.thebha.org.uk 

In the year we had a 34% reduction in 

the income received due to changes 

in funding priorities. The income in 

the year was £1,087,326. This was 

closely matched with a reduction of 

35% in expenditure which was 

£1,111,498. We had an overall deficit 

of £24,172 which resulted in a 

decrease in our total reserves to 

£462,177. The reserves are made up 

of £67,940 of restricted funds and 

£394,237 were unrestricted funds. 

The Board of Trustees have 

des ignated  £208 ,218  f rom 

unrestricted funds to activities and 

infrastructure support for future 

years. 

We analyse the expenditure into 

three main categories: charitable 

activities, governance costs and costs 

of fundraising. In 2015-16 we spent 

£1,103,980 on charitable activities 

and £7,518 on governance costs - 

which includes the cost of complying 

with regulations and audit fees. 

Financial Outcomes 

Public 
Involvement 

and Policy 12%, 

£135,268

Health 
Education and 
Direct Support 

87%, £968,712

Governance 
Costs 1%, 

£7,518

Expenditure Mix 2015/16

Public Involvement and
Policy 12%

Health Education and
Direct Support 87%

Governance Costs 1%
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Volunteers 

Volunteers play a key role in assisting the 

organisation in its delivery of quality services. BHA 

offers opportunities for volunteers to engage in 

activities across the organisation. Throughout the 

year placements were provided to 36 volunteers 

across various projects and in central support 

functions, with a further pool of volunteers who were 

available on call. This resulted in volunteers providing 

over 2095 hours of support. Our eight Trustees also 

provided 200 hours of unpaid service to the 

organisation. 

Volunteers are linked to an area of their interest 

where possible. They are supported to gain new skills 

through shadowing, hands on work, training and are 

also provided with vital skills in CV writing, job 

applications and interview skills to enable them to 

seek paid employment. In the year our volunteers 

supported BHA with the following activities: 

Attendance to prostate cancer planning support 

group, Steering Group Meeting, Tameside Pride, 

IDAHOBiT event, Moma Conference and Human 

Rights event (BIHR). 

Our volunteers participated in a Peace FM Radio 

interview, National Bus Tour of Prostate Cancer UK 

(ASDA, Hulme) and were also interview by 

Manchester TV. 

Other activities included Bid writing, Finance and  

Reception/Admin support, Fareshare Foodbank, 

Group Work – PACT, Together for Life, Valour Group, 

community outreach, coffee mornings and 

complimentary services. 



17  

 

Board of Trustees 

Michael Naraynsingh 

Current Chair 

 

Kamie Kitmitto 

Current Treasurer 

 

Richard Turvey 

Current Secretary 

Zorro Munezero 

Current Trustee 

 

Francesca Tackie 

Current Trustee 

 

Safina Nadeem 

Current Trustee 

(Appointed June 2016) 

Sarah Forster 

Former Trustee 

 

Fareeda Jaleel 

Former Trustee 

 

Neil McInroy 

Former Trustee 

Lina Patel 

Former Trustee 

 

Maureen Ndlovu 

Former Trustee 

Patrons 

Elaine Clarke 

Charlie Hardwick 

Vanessa Kirkpatrick 

Mike Shaft 

Chief Executive 

Priscilla Nkwenti 

Principal Staff 

Qurab Ahmed 

Nik Barstow 

Jeni Hirst 

Auditors 

Slade & Cooper 

Green Fish Resource 

Centre  

46-50 Oldham Street 

Manchester 

Bankers 

The Royal Bank of Scotland 

Constitution 

BHA For Equality is a Company Limited by 

Guarantee governed by its memorandum 

and articles of association and is a 

registered charity. 

Company Number: 3818058 

Charity Number: 1079727 

Registered Office 

Democracy House 

609 Stretford Road 

Old Trafford 

Manchester 



18  

 

Acknowledgements 

BHA acknowledges the support and funding for services we provided in 2015/16. We would like 

to take this opportunity to express our appreciation to the organisations and individual 

stakeholders listed below. Their support and assistance have allowed BHA’s services to grow and 

prosper in this challenging field. 

 BBC Children in Need 

 Bolton MBC 

 Bridgewater NHS Trust 

 Central Manchester CCG 

 Centro Studi e Formazione 

 Henry Smith Charity 

 Leeds City Council 

 MAC Aids Fund 

 Manchester City Council 

 North Manchester CCG 

 Oldham MBC 

 Rochdale Borough Council 

 Salford City Council 

 Slade & Cooper Accountants 

 South Manchester CCG 

 Stockport MBC 

 Tameside MBC 

 Terrence Higgins Trust 

 Trafford MBC 

 Umbrella Partnership 

 University of Salford 



Published by BHA, October 2016 

BHA 

Democracy House 

609 Stretford Road 

Old Trafford 

Manchester 

M16 0QA 

 

Telephone: 0845 450 4247 

Email: info@theBHA.org.uk 

Website www.theBHA.org.uk 

Twitter: @the_BHA 

 

Company No. 3818058 

Charity No. 1079727 

 

BHA is committed to environmental 

awareness and preservation. BHA 

endeavours to provide and procure 

ethical services at all times. 


